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PROVINCIAL ASSEMBLY OF THE PUNJAB
Bill No.12 of 2010

THE IN-HOUSE WORKING WOMEN PROTECTION BILL 2010
A

B i l l

for the purpose of protecting the rights of women working at homes for
hire or reward, others and providing for terms and conditions for such workers.

WHEREAS, the in-house women are working in miserable conditions and having no legal protection and are on total mercy of persons who get performed work from them. Further, there is no guarantee what so ever for payment of hire or reward.


Now thereof It is enacted as under:-

CHAPTER I
PRELIMINARY
1.
Short title, application and commencement;– (1) This Act may be called “In-House Working Women Protection Act, 2010”.

(2) It extend to the whole of Province of the Punjab.

(3) It shall come into force at once.

2.
Definitions;– In this Act unless subject or context otherwise require:

(a)
“Cess” means cess imposed by this Act.

(b)
“Child” means any female below the age of 15 year.

(c)
“Dispute” any dispute between worker and owner in respect of performance of work or payment for work done by the worker.

(d)
“Fund” means a fund maintained under section 10 of this Act.

(e)
“Government” means Government of the Punjab.

(f)
“In-House” means within the premises of owner or worker’s house.

(g)
“Worker” means any women who work for any other person at the where she resides or at the house owner for wage or reward, terms and conditions whether expressed or implied.

(h)
“Labour Court” means the Courts established under the provisions of Industrial Relations Ordinance (IRO), 2002.

(i)
“Owner” means any person who gets work performed by in-House worker for hire or reward.

(j)
“Registrar” means any person appointed under section 3 of this Act.

(k)
“Wage” means any hire or reward for the work done by the worker.

(l)
“Wage Commission” means the Commission as constituted under section 5 of this Act.

(m)
“Workers Welfare Fund” means the Fund as established under the provisions of Workers Welfare Ordinance, 1971.

CHAPTER II
THE REGISTRAR
3.
Registrar;– (1) The Government shall appoint a Registrar for the Province, a person who qualifies to be appointed as District Judge.

(2)
The Government shall also appoint Deputy Registrar in each of the Districts, who shall be serving officer in BPS-18 in Labour Department.
4.
Functions of Registrar;– 

The Registrar shall;-

(1)
Register all the owners as well as home-based workers in a separate register.

(2)
Ensure that workers are paid fixed wages.

(3)
File complaints in the Labour Court for the violation of any provisions of this Act.

(4)
Registrar shall present a report to the Government after every six months in respect of implementation of provisions of this Act.

(5)
Government may take such action as it deem fit on the basis of report submitted by the Registrar.

(6)
The Deputy Registrars shall perform such functions of registrar in their respective areas as may be assigned to them by the Registrar.
CHAPTER III
WAGE COMMISSION
5.
Wage Commission;– (1) The Government shall constitute a Wage Commission for the province consisting of:–

(a)
Chairman, a person who qualifies to be appointed as Judge of High Court.

(b)
One person representing the workers.

(c)
One person representing the owners.

(d)
One Chartered Accountant.

(e)
One representative of Non-Government Organization (NGO) working in the field of home-based working women.

(f)
One practicing lawyer of the High Court having ten years experience.

(g)
The Registrar, Secretary member.

(2)
The Chairman and members shall be appointed by the Government.


(3)
The terms and conditions of service of the Chairman and Members shall be prescribed by the Government.

6.
Functions and Powers of the Wage Commission;– (1) The Wage Commission shall fix wages for different items and for work of In-House workers.


(2)
The wages shall be fixed after every year keeping in view the prevailing economic condition of the province.


(3)
Different wages may be fixed for different areas but same must be based on reason and should not be discriminatory in any respect.


(4)
The Wage Commission shall have the powers of the Court of original jurisdiction under the provisions of Civil Procedure Code (CPC) 1908.

CHAPTER IV
LABOUR COURTS
7.
Labour Courts;– (1) The Labour Courts established under the provisions of Industrial Relations Ordinance (IRO), 2002, shall be deemed Labour Courts under this Act.


(2)
The territorial jurisdiction of different Labour Courts shall also be the same as under that Ordinance.

8.
Powers of Labour Court;– (1) Labour Court shall exercise such powers as the Labour Court can exercise under the provisions of Industrial Relations Ordinance (IRO), 2002 while trying individual grievances and hearing of complaints.


(2)
Any worker may bring his grievance in respect of any right guaranteed or secured by this Act through petition within one month to the Labour Court, who shall decide the matter within two months of filing the petition.


(3)
Any party aggrieved by a decision or order of the Labour Court given under this section may appeal to the High Court, who shall decide the appeal not later than two months from the date of its filing.


(4)
Labour Court shall have powers to punish for its contempt.


(5)
Notwithstanding anything contained in any other law for the time being in force, the Labour Court shall have powers to execute its decision.

CHAPTER V
WAGES AND BENEFITS
9.
Payment of Wages;– (1) Every owner shall be required to make payment of wages of in-house working women on every weekend, or the case may be, on monthly basis.


(2)
On failure to make payment on every weekend or as the case may be, on end of month, the owner shall be liable to pay rupees ten per day for every hundred rupees or part thereof.
10.
In House Working Women Fund;– (1) The Government shall establish a fund to be known as “In-House Workers Fund”, which shall consist of the following:

(a)
donations given by the Federal or the Provincial Governments.

(b)
cess collected from the owners.

(c)
fines imposed by the Labour Courts.

(d)
donations given by people of Pakistan, Non-Governmental Organizations, both national and international.

(2)
The fund shall be used to help the needy workers.


(3)
The Registrar shall administer the “In-House Working Women Fund.”
11.
Insurance;― (1) Every registered worker shall be get insured by the Government for death or total disablement on the pattern of group insurance as provided in the West Pakistan Industrial and Commercial Employment (Standing Orders) Ordinance, 1968.


(2)
If the Government fails to get insured any registered worker, it shall in the case of any incident in which that worker becomes incapacitated or dies, make payment from its own finds.


(3)
The amount of insurance shall not be less than one hundred thousand rupees.


(4)
The installments of insurance shall be paid from the Fund.
12.
Maternity Benefits;– The workers shall be entitled to,–


(1)
maternity allowance form the fund at the rate to be determined by Government rules,-

(2)
benefits in accordance with the provincial law regarding maternity benefits from the Fund.

13.
Medical Facilities;– (1) The workers shall be entitled to free medical aid from the dispensaries and hospitals established by the Provincial Social Security Institutions under the Provincial Employees Social Security Ordinance (PESSO), 1965.


(2)
The workers shall also be entitled to grants under the provisions of Provincial Employees Social Security Ordinance (PESSO), 1965.


(3)
The contribution in respect of worker shall be paid by the Provincial Fund.

CHAPTER VI
MISCELLANEOUS
14.
Individual Grievance;– (1) Any worker aggrieved by the violation of any right guaranteed or secured under this Act may bring his grievance in writing either himself, or through representative of legal practitioner before a Labour Court.


(2)
A Labour Court shall decide the petition in the same manner as laid down in subsection of section 46 of the Industrial Relations Ordinance not later than two months.


(3)
The Labour Court shall continue the day-to-day hearing unless, for the reasons to be recorded it may not be possible.


(4)
Any party aggrieved by the decision on petition for redressal of individual grievance or sentence passed on a complaint, may appeal within one month of the decision or passing of sentence to the High Court.


(5)
High Court shall hear and decide the appeal within a period of two months from the date of filing of appeal.


(6)
The High Court shall have the same power which it have under the provisions of Ordinance for hearing and deciding the appeals filed under this Act.

15.
Cess;– (1) Every owner shall pay as cess, an amount equal to 3% of total amount paid to the workers by him every month.


(2)
Every owner shall require to submit a statement on or before fifth of every month, mentioning the names of worker by whom he got the work performed and amount paid to each worker to the Deputy Registrar.

16.
Penalty;– (1) Any person who violates any provisions of this Act or Rules made there under shall be liable to be punished with fine which may extend to rupee five thousand.


(2)
If the violation is continuous then in addition to fine, prescribed under sub-section (1), shall be required to pay rupees two hundred per day.

17.
Protection of action taken in good faith;– No suit or prosecution shall lie against any person in respect of anything which is in good faith done under or intended to be done under or in pursuance of this Act or of any rule or order made or any direction given there under.

18.
Rules;– The Government may make “Rules” for giving effect to the provisions of this Act.

STATEMENT OF OBJECTS AND REASONS


It has generally been observed that the rights of women working at homes for hire or reward are not being properly protected. Usually, they do not get adequate return of the services provided by them. It is, therefore, necessary to make law for the protection of rights of such working women. The Bill seeks to achieve the above mentioned objective.
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